Mai-Juuni

EBSi sdltumatu ajaleht

ludeagMent

Suvesoovid rektori)t

Madis Habakuk
EBS reAtor

Sadama malmilaadijad
alustasid hommikul vara-
valgel ja jooksusammul.
Keskpéaeval s6id Kkiirus-
tades ja edasi tuiasid
videvikuni. 12-13 tunniga
joudsid laadida 8-9 tonni
malmplaate. Siit algab
Robert
Taylori iirlasest Schmidti
lugu.

Taylor kehtestas
sele teise tH6- ja puhkuse-
reziimi - 45 minutit
jooksusammul ja 15
minutit puhkust ning oh

juhtimisguru

iirla-

imet,
tobpaeva I0puni
pidada ja tulemuseks oli
13 tonni malmi. Nii siindis

iirlane jaksas nii
vastu

tookorralduse 50:10
pbhireegel.
Tudengilehe lugejas-

kond on laija neile kdigile
tahaks midagi suveks
soovida. Uhed on alles
EBSi tulemas, teised sealt
lahkumas, kolmandad
keskel, mdéned on hoopis
mujal. Loomulikult tahan
ma midagi soovida
Oppejbududele ja toota-
jatele.
laadimise aeg. Suvel on

Suvi on patareide

palju meil p&hjamaades

muidu haruldasevditu

EBSI 10pe

paikest, rohelust ja
....silmade sara.

See soov on mul kdigile
Uhesugune. Neile, kes
parajasti pingutavad
eksamiks, neile, Kkes
planeerivad oma aastat ja
neile, kes kavandavad
pikka perioodi, kasvoi
kogu oma elu.

Arge korraldage oma

paeva nii, nagu malmi-
laadijad enne Taylorit.
See reegel aga kaib ka

aasta ja kogu elu kohta.
Kellelegi ju pole vaja 40-
aastast infarktiga edukat,
kdige vahem talle endale.
Ja et sellele jutule punkt
panna - suhelge meeldi-
vate inimestegaja olge ise
meeldivad.

Mui on veel teine jutt
ka. Albert Einsteinist.
Kuulus teadlaneja tol ajal
juba erirelatiivsusteooria
Alpi-
des. Uhel pikal rannuteel,
6htu eel ja enne aikest see
juhtus. Professor Kiijutas
oma motte labihigistatud
sargivarruka mansetile.
Nii pandi Kkirja
inimkonna suuremaid

autor ronis Sveitsi

Uks

saavutusi - uldrelatiivsus-
teooria. See jutt on heade
madtete jutt. lgaihes meist
on peidus natuke
Einsteini. M6&nes rohkem

Maarja Murumagi,

BPA-

Kohalolek on rohkem kui
siinviibimine. Kui sinu
puudumist ei margata,
siis pole vahet, on sind
siin vOi mitte.
Kokkuvottes oled sa véaart
nii palju, kui sa ise
panustad.

Rektori Madis Habakuke suvesoov ebsikatele - arge
korraldage oma péeva nii nagu malmilaadijad enne

Taylorit...

ja mones vahem. Head
motted tulevad kus iganes
ja kunas iganes. Paeval ja
O0sel, t60 ajal ja puhkusel.
Head motted tuleb salves-
tada. Muidu nad enamasti
ei meenu. Ka see soo% et

tajate motteid...

teil kunagi
lulitatud heade motete ja
nende salvestamise sus-
teem, on miul kdoigile
EBSlastele ja nende
sOpradele.

poleks vilja

Aurelija TelSinskaite
INntBBA I6petaja

"Yne6a BEBS Rana MHe He
TOJIbKO 3HaHHH, HO H
3HaKOMCTBO C
HHTCpeCHMMH JIIORhMH H3
pa3HMX CTpaH.

MHOrO npHRTHMX H TONJIMX
BOCHOMHHaHHH. 1 paRa HTO
ymjiacL HMenHO B EBS."

ESTONIAN BUSINESS

SCHOOL

R

Ebsikad paivisid tiitii
~Juhtimisaju 2005"

12. mail kéaes-
oleval aastal
toimus TTUs
esimene juhti-
mis-kaasuste
lahendamise
konkurss
Eestis. EBSist
votsid osa Anto Liivat ja Rait Arro,
kes koos TU tudengi Rosa Rotkoga
saavutasid oma Chie”"ZmaginatZon
Officers meeskonnaga | koha.
Artiklit lugedes saad veel teada,
kust tuli vditjatel idee osaleda,
mida pdnevat sedl dudritusel
tapsemalt toimus ning miks
sellisest vdistlusest osavétmine
aarmiselt kasulik on.

Loe k8

Kes on Jeftrey-
Edmund Curry?

Lugedes ingli-

sekeelset inter-

vjuud EBSis

Opetava rah-

vusvahelise

professori

Jeffrey-

Edmund

Curry'ga, kes

on nii edukas

arimees kui ka tunnustatud
Oppejdud, saad rohkem teada tema
Opetamismeetoditest ja paljust
muust huvitavast.

Loe k9

Tagasiside
konverentsi ,,Valikud
2005" kohta

~ ... .EBS Karjaari- ja
KARJAAR! - N&ustamis-
VDAI \[IjT{EU'B keskuse suur-
n n konverents
»Valikud 2005",
on labi ja nuud hindab Tudengileht
konverentsi kasulikkust sellest
osavOtnutele. Samuti klsime,
kuidas hindavad korraldajad ise

konverentsi O6nnestumist ja
millised on muljed tagantjargi.

Loe Ik 10

sindmus,



Peatoimetaja
veerg

Suvi on kées! Nii
kédes, et seda on
vbimalik I6hnast
tunda, silmaga
naha ja napu-
otsaga katsuda.
Kéega seda paris

puudutada

m a ei
soovita,
sest veel
pole dige
aeg, mida
jareldan
sellest, et
e n d a
UGmber

ringi vaadates tundub mulle, justkui
oleks saabunud jéulude-eelne aeg,
ehkjéulud vol. 2.

Inimesed tormavad peata ringi,
silme ees vaid Uks siht. Tudengitel on
selleks eksamid ja veel moned
esitamata tood. Paljudel persoonidel
aga allahindlused talve- ja kevad-
kaupadele justkui suvel talve asjade
omamine suudaks kedagi &nne-
likumaks muuta.

Minu isiklikust vaatevinklist
lahtuvalt ei ole aga kdige tahtsam
Oigete asjade tegemine ega lihtsalt
asjade tegemine, vaid 0digete asjade
tegemine digel ajal - see on kunst,
mida igauks ei oska.

Seega, arge laske end veel
varajasest suvetundest heidutada ja
tehke ara koéik vajalik selleks, et suvel
saaksite puhendada end puhkamisele,
mitte korduseksamite sooritamisele ja
muudele asjadele, mida teete
tagantjarele, sest pole suutnud neid
digel ajal korda saata.

Suveks soovin ma teile, kallid
ebsikad, suureparaseid hetkija pidage
meeles, et puhkama ei olegi vaja sdita
kaugele, sest Eestimaa on vaga ilus ja
erinevaid puhkamisv8imalusi pakkuv.
Mina kui Parnu elanik kutsun teid
puhkama Parnusse, sest see on selleks
kahtlemata parim paik.

Votke suvel kindlasti ette midagi
huvitavat, pdnevat ja meeldejaavat,
sest teistel perioodidel ei pruugi
selleks aega jatkuda ja pidage meeles
ridu, mida on Oelnud Gabriel Garcia
Marquez oma autobiograafia sisse-
juhatuses: ,See, mis elus loeb, ei ole
mitte see, mis sinugajuhtub, vaid see,
mida sa maletad ja kuidas sa seda
maletad."

Tudengileht soovib teile
hetki, mis on méaletamist vaart!

suveks

Kohtumiseni sugisel!
Sirli Kalbus

EBSi maja ehitus

Mai teine pool

Ulle Pihlak
Enn Tdugu
Viljo Kallas

Sirje Mérss
Karmo Kroos

Lee Mets

Ingrid Polis
Erik Terk

Juuni
Tonu Kittmaa
Tiit Elenurm

Risto Raaper
Tiina Tamberg

Jelena Kodalova
Mart Habakuk

Kulle Tarnov

Endel Laanvee
Kersti Lundver-Joots

Jan Andresoo

Toimetu

Peatoimetaja

Vene osa paalik:
Kujundaja:
Fotod:
Toimetus:

Vastutav véljaandja:

Kirjutage meite:
Helistage:

V@i astuge labi:
E-maih ajaleht@ebs.ee

Phone
Orjust come to

9.mai Ettevdtluskeskus, juhataja;
lektor

20.mai Infotehnoloogia dppetool,
professor

21.mai Infotehnoloogia dppetool,
lektor

21.mai Raamatukogu, infospetsialist
23.mai Majandusteooria dppetool,
lektor

27.mai EBS Giimnaasium, direktor
27.mai Raamatukogu, infospetsialist
28.mai Administratsioon,
teadusprorektor

01.juuni Administratsioon, prorektor
finantsalal-pearaamatupidaja
03.juuni Ettevdtluse Gppetool |,
professor, 6ppetooli juhataja
03.juuni IT teenistus, arvutitehnik
04.juuni Estonian Business School
Group, rektori sekretér

04.juuni Bakalaureusedppe osakond,
programmijuht

05.juuni Estonian Business School
Group, presidendi nBustaja

07.juuni EBS Juhtimiskoolituse
Keskus, rahvusvaheliste projektide
juht

17.juuni Administratsioon, prorektor
vélissuhete ja marketingi alal

20.juuni VO&0rkeelte instituut, »

dppekonsultant , n
25 juuni Administratsioon,
tegevdirektor n

Sirli Kalbus

Dmitri Kukupkin

Peeter K,ondratjev

Karl Anton

Helen Koht, Karin Laurima, Dmitri
Kukupkin, Jekaterina Luisma, Piret Hinnov,
Tuuli Stewart

Ivi Papstel

ajaieht@ebs.ee

66 51365

ruum 205

66 51 365
room 205

Viljaandja: EBS Ulixpilasesindus
Trukk: EBS Print
Tiraaz 2000

Summary

EBS Team Won the

"Management Brain
2005" Contest

On May 12, our EBS team CMefZmagmation
Oncers (Rait Arro, Anto Liivat, Rosa Rotko
(TU)) won the managerial case studies contest
in Tallinn. It was the first time that kind of
contest was held in Estonia. During the contest
the team had to solve different cases. First of all
they had to pass the preliminary round and for
that they solved a moderately hard case. In the
finals they gave their best to solve one more case
and fortunately the jury considered their
solution to be the best. Congratulations!!

Page 5

EBS Career Centre
Conference "Choices
2005"

EBS career centre annual conference
"Choices 2005" took place on April 29. The
topics of the conference were entrepreneurship
vs. wageworker, public branch vs. private
branch and working abroad vs. working in
homeland. Through different speakers we had
the chance to discover and also understand how
many various opportunities we actually have on
the working field. Our lecturer Maris Zernand
introduced us the latest trends in personnel
policy After that, Peeter Rebane encouraged
everybody to carry out their dreams. Tiina Kalju
presented the ways to gain from the subsidies
when starting your own company and Kristiina
Ojuland told what young people could do in
politics.

Enjoy the spring!
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Aasta arijuht 2004
oti Toomas Annus

Ivi Papstel
tVLpapsfeZ@ebs. ee

19. mai! valis EBSi Néukoda
jarjekordse aasta drijuhi, keleks
se! korra! osutus Merko Ehitus
Grupp AS-i ndukogu esimees
Toomas Annus. EBS on aasta
arijuhi tiitit va'ja andnud juba
alates aastast 1991, ee!mise!
korra! pdivis tiitli Enn Pant.

Aasta arijuht valitakse ini-
meste seast, kes on loonud voi
ules ehitanud tugevaja elujdulise
firma vdi firmade grupi voi kelle
firma(de) majandustegevus on
olnud silmapaistev Ule kahe aasta
ning neil on vaga head finants-
naitajad, mahukad inves-

teeringud vdi muud markimis-
vaarsed saavutused. Uhtlasi peab
arijuhi nimi olema tuntud ja
positiivse imagoga majandus-
ringkondades ja avalikus elus
ning maksuametil ei tohi talle
pretensioone olla.

Uhele inimesele saab ftiitli
omistada vaid korra.

Kandidaate esitavad EBS
Néukoja liikmed, EBS Executive
MBA programmis osalejad ning
vilistlased. Sel aastal valiti
Toomas Annus valja 8 kandidaadi
hulgast.

Valimine toimub kahes voorus
- esimeses selguvad kaks
kandidaati, kellele k&ige enam
haali antakse, teises voorus
tehakse valik kahe enim héaali
saanud kandidaadi vahel.

EBS raamatukogu
annab teada:

Nuudsest on EBSi
raamatukogu e'ektronkata'oog
kdttesaadav ka internetis
aadressi! http://lwww.tugeja.ee/
Avalik/otsing.jsp ja EBSi raamatu-
kogu koduehekilje!t.

Andmebaas URRAM on
Kultuuriministeeriumi, Vaata
Maailmaja Urania COM koostdos
loodud veebipdhine susteem.

Eestikeelne otsingumentu
voéimaldab otsida raamatukogus
olevaid raamatuid, perioodilisi
véljaandeid autori, pealkirja,
eesti- ja ingliskeelsete mark-
sbnade ja muude otsitunnuste
jargi. Sdgisest on olemas ka
ingliskeelne otsingumenuu.

Uus otsingusisteem
vOimaldab Ilugejal oma
kasutajanime ja parooliga

vaadata oma laenutusi, edaspidi
ka raamatuid broneerida.
Kasutajatunnuse ning parooli
saab soovi korral raamatukogust
(I korrus, ruum 118) vdi
lugemissaalist (V korrus).

Uus infoslsteem saadab
kord nadalas automaatselt
meeldetuletused tahtaja
Uletanud triukiste kohta teie
e-posti aadressile. Seega palume
raamatud tagastada digeaegselt,
sest muidu hakkab jooksma
viivis.

Uus andmebaas vdimaldab
soovitud raamatuid interneti
kaudu kergemini leida.

Kuna susteem on uus, siis
vabandame sisteemis tekkivate
vdimalike vigade pérast.

Professionaatne
tuievik ja haridus

Triin Lauri

Ulidpilaste tagasiside kogumise
traditsioon kui Uks kvaliteedi
kindlustamise vorme on EBSis
sama vana kui kool ise. Kusitluse
vorm on kull 1abi aegade teinud
l1&bi noorenduskuure ning
tbhustud on andmeanallUsi
metoodikat, viimaseks to06-
vOiduks siinkohal nt vdimalus
vOrrelda saadud hinnanguid
Oppeedukuse Idikes. Laias laastus
on kusitluse idee jddnud samaks -
ankeetkisitluse vormis hinnan-
gud etteantud skaalal, paar
lahtist ktsimust 18pus, kusitluse
o6nnestumise oluliseks eel-
tingimuseks vastajate osakaal ja
esindatus.

Kui eelkirjeldatud tagasiside
vormi tahtsust on raske Uule-
hinnata, siis saadud tulemustele
reageerimisel tehtavad
reservatsioonid on labi aegade
tekitanud emotsioone. Kaes-
olevast kevadest lisandunud
fookusgruppuuring kui stva-
intervjuu vormis labiviidav
taiendus lauskusitlusele, aitab
kindlasti kogu tagasisidesis-
teemi kasutegurit tBsta.

Fookusgrupi intervjuu

Aprillis koostdés TNT Emoriga
labiviidud fookusuuringu vétme-
tegelasteks olid fookusgruppide
(kokku 2 gruppi - magistri- ja
bakalaureusetase) liikmed.
Viimaste valikukriteerium tule-
tati EBSi strateegiast - EBSI
eesmargiks on anda aktiivsetele
ja ettevotlikele inimestele aka-

deemilisi teadmisi ning arendada
oskusi neid edukalt realiseerida
(EBSi strateegia 2004-2009) elik
valjavalituteks osutusid aktiivsed
ja akadeemiliselt edukad uli-

Opilased.
Intervjuu oli ules ehitatud
selliselt, et alustati ideaalse

hariduse defineerimisest, mis-
jarel jouti ideaalse kooli ja
ideaalse 0&8ppejdu maarat-
lemiseni. Arutleti hariduse rolli
ule tuleviku kindlustamisel ning
kooli mainest ja valikualustest.
Allakiijutanul avanes v8imalus
viibida kérvaltvaatajana mdlema
intervjuu juures ning kuuldu ja

nahtu oli vaga positiivhe
kogemus. Kohalekutsutute
asjalikkus, julgus, ambit-
sioonikus, maistlikkus oli Ule

ootuste muljetavaldav ning
kahtlemata meeldiv vaheldus
igapdevaste probleemide lahen-
damise kdrval. Seal kuuldu andis
nii moneski aspektis kinnitust
meie tanaste valikute OGigusele
ning suinnitas toredaid uusi ideid.

Mis edasi?

Olgu siinkohal toodud mdned
miniprojektid ja ideed, mille
(taas)elustasid fookusgrupi
intervjuud:

- soltumatud klubitritused,
mille raames on Uhendatud 6ppi-
mine ja meeldiv ajaveetmine;
suunatud eelkdige magistri-
tasemele;

- Oppejoudude suve- ja talve-
kool parendamaks 6ppejoudude
esinemisoskust, &8petamis-
metoodikaid, tutvustamaks uusi

Paar sOna !Opetamisprotsessist
kevadsemestri! 2005

Kadri Tammik
Programm(;uht

Perioodil 23. - 27. mai
toimuvad EBSis I6putddde
kaitsmised. LOputddde kaitsmis-
protseduuril osaleb 165 uli-
opilast, kelle kuulamiseks ja
hindamiseks on moodustatud 18
komisjoni. Magistritaseme t6id
on kokku 39, bakalaureusetoid
109 ja diplomitdid 20. Oppe-
toolid jagunevad I6putdod
jargmiste proportsioonidega
33% toodest kaitsti ettevitiuse
Oppetoolis, 21% juhtimises, 11%
kaitumisteadustes, 15%
majandusarvestuses, 11% diguse
ja avaliku halduse 6ppetoolis, 8%
infotehnoloogia ning 1%
majandusteooria valdkonnas.

Sel kevadel osalevad

I6petamisprotsessis ka esimesed
3+2 Oppekava alusel 6ppivad
tudengid, kellest 3 Kkaitsesid
I6putéd ning 33 tudengit
sooritasid I6pueksami. L&pu-
eksam kui bakalaureusetaseme
I6petamistingimus on EBSi
kontekstis uus idee. Esimesed
kogemused selles vallas on
naidanud, et 3-aastaseid
Opinguid koondav eksam on péris
korralik ,pahkel" ning selle
ettevalmistusse tuleb kahtlemata
suhtuda téie tdsidusega.

Alanud on ka juba sugisene
I6petamisprotsess. Sugissemestri
I6ppkaitsmised toimuvad
ajavahemikul 5. 9. detsember
2005.a.

Edu kdikidele tulevastele
Idpetajatele!

Oppimisstrateegiaid, disku-
teerimaks uute suundade Ule

uurimismetodoloogias, eelkdige
ariuuringutesjne;
- rahvusvahelise kuvandi

suvendamine nii valispartnerite,
-Ulidpilaste kui -6ppejdoudude
kaasamisel;

- vilistlaselu aktiveerimine;

- raamatukogule juurdepééasu
lihtsustamine 1abi veebip&hise
andmebaasi, mis aktiivhe juba
tana; sudgisest lisandub ka
ettetellimisvdimalus l&bi andme-
baasi.

Kokkuvdtteks vdib telda, etjaime
projektiga igati rahule ning EBS
plaanib sidvaintervjuude labi-
viimist jatkata ka tulevikus.
Ideaalis toimub see iga dppeaasta
kevadel. Uuel korral aga suure
tbendosusega juba uued fooku-
sesse vOetud Ulidpilased ja tee-
mad, kuid neist juba siis pike-
malt.

Siinkohal suur tanu koigile
intervjuul osalenutele! Samuti
tanan koiki Ulidpilasi, kellelt on
juba laekunud tagasiside labi
OlISi keskkonnaja thtlasi argitan
kdiki Ulejdanuid seda lahiajal
tegema! Kel tekkinud lisakusi-
musi vO8i ettepanekuid fookus-
grupi idee seisukohalt vdi muu-
des kvaliteedi Kkindlustamise
kUsimustes, andke enda motetest
marku aadressil triin.lauri
@ebs.ee.

Uuringu kokkuvdtteid loe
Ik. 5!

Edukat sessi!

LOputdod dppetootiti

Majandusarvestus

15%

KaiEurhsteadused
11%

Juhtimine
21%

Majandusteooria
1%

infotehnoloogia

8%

Avatikhatdus
11%

Blevdtlus
33%


http://www.tugeja.ee/

Ulidpilastoode konkurss

Nele Sumberg
EBS Ulidpilasesinduse
hariduspoliitika ndunik

NeZe.sumberg@eb.s.ee

EBS korraldab igal aastal
ulidpilastodode konkurssi, kus
pistavad rinda erinevate
Oppetasemete Ulidpilaste poolt
kiija pandud teaduslikku laadi
motted. 2004/2005 Odppeaastal
konkureerid kolmes kategoorias:
bakalaureusett6d, magistritodd
ja kolmandas vdistlusruhmas
ulidpilastédd, mis kahe eelmise
liigituse alla ei mahtunud ning
mis hoélmas seetdttu kdige
mitmelaadsemaid Kirjutisi.

Ulidpilastoode konkurss on
eelkdige akadeemilise suuni-
tlusega ettev6tmine, mis peaks
taitma kolme peamist eesmarki:
innustama Ulidpilasi uurima
mitmesuguseid teemasid slviti,
soodustama teoreetilise teabe
joudmist praktikuteni ja pakku-
ma vbimalust avaldada vaarilist
tunnustust véljapaistvaid tule-
musi saavutanud Ulidpilastele
(ning neid juhendanud O&ppe-
jOoududele?). Lisaks vdiks Uli-
Opilastdodde konkursist tulevikus
kujuneda omamoodi kasvulava
EBSi akadeemilisele jarelkasvule.

Ulikooli seisukohalt vaada-
tuna on ulidpilastédde konkurss
akadeemilise tugevuse moddu-
puu, kuivdrd organisatsioon saab
olla Uksnes nii tugev kui on selle

1 vorkpall, korvpall ja véimalus

kaia soodsalt erinevates
spordiklubides

2. Kristiina Kagu
3. ligikaudu 60
4. kuni aasta
5. 115

6. peamiselt igapdevane
ulidpilaselu probleemidega

tegelemine nagu nditeks tudengite
Oppetegevuse toetamine, Ulidpilaste

majanduslike huvide kaitse
Ulikoolis ja valjaspool seda,
olmetingimuste parandamine
tlikoolis, suhtleb

tudengiorganisatsioonidega ja palju

muud. Samuti korraldab

Omavalitsus tudengitele harivaid

debatte ja seminare.

7. Ulidpilasomavalitsuse esimees

8. Erasmus on Euroopa Liidu
koostdobprogrammi Socrates
kdrgharidusalane allprogramm,

mille abil saavad vahemalt teise

kursuse tudengid
vahetusulidpilastena valismaal
Oppida.

liikmed. Uli6pilastéod naitavad
Uhelt poolt tudengite
potentsiaali, teisalt kajastub
nendes tudengite juhendajatena
Oppejéudude t66, mistdttu
ulidpilastédde konkurssi vdib
kasitleda olulise vahendina

Ulikooli akadeemilise tervise
kraadimisel.
2004/2005 aasta uli-

Opilastodde konkurss

Selleaastasele voistlusele vdib
ette heita nii osalejate vahesust
kui ka nappi publikuhuvi.
Kahtlen, kas saali v@istluse véltel
uldse mdni hindamiskomisjoni
vOi vlistlejate leeri mittekuuluv
inimene sattus. Kui pealtvaatajate
véhesuse v8ib panna ndrga
reklaami arvele, siis osalejate
puuduse probleemi juuri tuleb
otsida suigavamalt, arvestades, et
2004. aastal l6petas EBSi 377
Oppurit, kelle I6putdddest Uksi
jatkunuks esindusliku konkursi
korraldamiseks.

EBS kdrgharidusasutusena on
end maéaaratlenud praktilise
suunitlusega Ulikoolihariduse
pakkujana. Selline maaratus
tahendab eelkdige seda, et
Ulikoolis keskendutakse teadus-
téos arijuhtimise valdkonnas
rakendusuuringute labiviimisele
ning sellisena on teadustdo

kahtlemata Ilahutamatu osa
EBSist.
Teadustdd subjektideks

1. Milliste spordialadega
on vdimalik EBSis tegeleda?

loetakse eeskéatt &ppejdude,
doktorante ja magistrante. Samas
ei maksa unustada, et méningane
uurimustdéd kogemus kuulub
Ulikoolihariduse igal 0&ppe-
tasemel kohustusliku elemendina
oppeprogrammi hulka, kuivord
see ergutab tudengit paindli-
kumale mdtlemisele uute oman-
datud teoreetiliste teadmiste
paigutamisel olemasolevasse
susteemi.

limselt ei teadvustata veel nii
tudengite kui ka Oppejoudude
hulgas piisavalt konkursi poolt
pakutavaid vdimalusi silma
paista, premeeritud saada ja
konkurentsis teistega tagasisidet
hankida seni tehtud pingutuste
turuvaartuse kohta. Sellest
lahtuvalt t6rgutakse esitama
enda ja oma tudengite I8pu-,
kursuse- ja muid toid, mistbttu
ulidpilastodde konkurss kui
vahend ulikooli sisulise arengu
kiirendamisel on alarakendatud.

Jaéb ule vaid loota, et
Ulidpilastédde konkurss leiab
ajapikku oma vaarilise koha ja
tahtsuse EBSi akadeemilises
kalendris ning et dppejdudude
suunamisel laekub jargmise
Oppeaasta konkursitahtajaks 9.
septembril juba arvukamalt
Glidpilasitdid, mida hinnata,
millest dppida ja mida
tunnustada.

Esimesed EBSI
vOOrkeelte ja
arikorraiduse eriaia

IOpetajad

naitasid

oma oskusi!

Piret Hinnov, BBL-1

; prret.7urmov@ebs.ee

27.04 - 28.04 toimus
vBdrkeelte ja &rikorralduse eriala
Idpetajate saksakeelne seminar,
mille kaigus tehti ettevdtius-
kultuuri, turundus- ja toote-
poliitikat kasitlevad ettekandeid.
Esimesed selle EBSi eriala

Idpetajad pidid tegema
eelmainitud valdkondadega
seotud teemal 20-minutilise
ettekande ja olema vdimelised
vastama kusimustele ning seda
kdike saksa keeles! Kdik osalenud
tudengid on 8ppinud saksa keelt
3 Oppeaastat ehk siis 6 semestrit
tundide Uldarvuga 180+120+
180. Selline tundide arv ei vasta
kall veel rahvusvaheliselt
tunnustatud majandus-
sertifikaadi noduetele, kuid
taseme jérgi sooritaksid paljud
selle eriala I6petajatest kahekast
osast koosneva sertifikaadi-
eksami ara.

Publik avaldamas toetust esinejatele

EBS koolimajas saab tegeleda maluméangu

ja orienteerumisega EBS véimaldab oma

tudengitel soodustingimuste alusel tegeleda

Mareli Antsu, pBL |

Korvpall, vérkpall...

2. Kes on EBSi ulidpilas-
omavalitsuse president?

3. Kui paljude Euroopa,
Aasia ja Ameerika ulikoolidega
EBS koost6od teeb?

4. Kui kaua voib EBSi tudeng
6ppida valisulikoolis?

5. Kuhu ruumi tuleb p66rduda
ulidpilaste dppetdo korraldust
puudutavate kisimustega?

6. Mis ulesanded on EBSi
omavalitsusel?

7. Kes esindab Senati istungitel
ulidpilaste seisukohti?

8. Mis asi on ERASMUS ja
millega see tegeleb?

9. Millal on sul viimane eksam?

10. Mis plaanid sul suveks on?

korvpalli, jalgpalli ja vorkpalliga, ning erinevate
aeroobika stiilide ja raua venitamisega spordiklubides.
Kristiina Kégu ja Uks pizike tita, kellele vist nime

pole veel valja méeldud

71

ERASMUS programmi raames kuni 1 aasta.
Teoreetiliselt on vdimalik akadeemilisel puhkusel

(vdi ka ilma) olles mdnes teises ulikoolis paralleelselt
Oppida. Aga ainult ebsikana, kuni aasta

pole matemaatik, vaid "elukunstnik", seega ei pea
selliseid numbreid meeles

Olla tugev partner ulikooli juhtkonnale kooli
elu-olu korraldamisel ning aidata kaasa EBSi,

kui Eesti ainsa juhtimisulikooli, (rahvus-vahelisele)
edule. See hélmab nii Idbusama poole - tudengite-
ga suhtlemise-hullamise, kui tdsisemaidki teemasid
EBS Ulidpilasesinduse haridusngunik, véib-olla

ka "juhtimisduo", kellest eelnevalt juba juttu oli
ERASMUS on Euroopa Liidu poolt ellukutsutud
noorte dppevahetusprogramm, mis peab kaasa
aitama Euroopa Uhiskondade vérgustumisele/
sidustumisele (teadus, haridus, kultuur,

majandus jne). Sisuliselt dpetetakse homsetele
juhtidele tolerantsust endast erinevate inimeste

ja motteviiside suhtes

Ei tea tépselt, pole eksami plaani veel uurinud.
Vistéjuuni

Proovin Prantsusmaale keelepraktika parast to6le saada.
Jargmisel aastal ootavad ees topelt-diplomi
Opingud Pariisis ESCE-s. Kui aega leian, siis teen
kallile tudrukule pai. Veedan méne nédalavahetuse
oma mdisas Saaremaal (Pilguse Mdis) ja naudin
vanade eestlaste suureparast 166gastust - suitsusauna.

Ei tea

Umbes 60 ulikooliga

Kuni 1 dppeaasta

Oppeosakonda

Ulidpilaste probleemide
lahendamine ning erinevate
Urituste korraldamine

Omavalitsuse president

Rahvusvaheline UliGpilaste
vahetusprogramm

9 juuni

Reisida ja lihtsalt puhata


mailto:NeZe.sumberg@eb.s.ee
mailto:prret.7urmov@ebs.ee
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Internationa! Experience: Learning
Marketing and Making Friends

Tiina Tamberg
Katin Laut

On April 13-24, five EBS
students took part in an inter-
national learning experience, the
Intensive International Program
(I1P) in Belgium. The program
was hosted by Katholieke Hoge-
school Leuven. Among the par-
ticipants there were about 200
students from Austria, Belgium,
Czech Republic, Finland, France,
the Netherlands, Latvia and Es-
tonia. The participants from our
side were Annika (BBL-3), Meril
(BBL-2), Karin (OBL-21), Tiina
(OBL-31) and Piret (OBE-31).

The objective of IIP was to
create an international learning
environment for marketing
students. The project also
involved the integration of
different marketing techniques,
the development of ICT skills, the
possibility to practice a foreign
language (English was the official
language) and intercultural co-
operation.

The Task

Students were divided into
international workgroups that
were given an assignment: to
come up with a logo and a
mission statement for the IIP
During this period we attended
lectures on marketing and logo
creation by professional marke-
teers and visited leading compa-
nies (like the Brussels Airport and
Interbey the largest European
brewery company) to get ideas
for our assignment. After an
intensive week the programme
ended with a final evaluation of
logos by three differentjuries: the
professional, the international
and the student jury. Each
participant received a certificate
in avery beautiful medieval town
hall by the mayor himself.

Student Life

Leuven is quite a small town
near Brussels with approximately
60,000 inhabitants, half of whom
are students. That made the
atmosphere simultaneously cozy
and lively The life was much
more relaxed there than in
Estonia - almost every shop closes
at 6 p.m., everybody rides a bike,
most bars are crowded and
narrow but usually there are no
entrance fees. The famous
national specialty is jhetkof, so-
called Belgian fries that taste for
us not much different than those
in McDonalds... and people eat
sandwiches for lunch. Students
also eat at Alma's, a nice
inexpensive student restaurant
that offers regular meals besides
sandwiches and fries - and we
were quite happy about it
Although some things seemed
unusual for us, the friendliness
and helpfulness of local people
made it all up.

Fun-Fun-Fun
Beer is if course an everyday

companion for a Belgian student
and it is relatively cheap there
(Stella Artois costs less than 1
euro in the shops and up to 2
euros in a bar). Speaking about
bars, Leuven is proud of its Oude
Markt (old market), the "longest
bar counter in Western Europe",
twice the size of the town hall
square in Tallinn and framed by
bars and restaurants. The
nightlife was active, especially in
Thursday that is apparently "an
official party night" in Leuven -on
Fridays most students go back
home and only "old people"
(which means everybody over 25
years) remain in town.

Intercultural Commu-
nication

Since the age differences
between students from different
countries were quite significant
(from 19 to 45), the co-operation
was sometimes a real challenge.
We also found that language
barriers are bigger obstacle for
some nations - for example, the
French students' English skills
were practically non-existent and
therefore their participation in
workgroups was difficult from
time to time. The Belgian and
Dutch students we found very
open and co-operative, whereas
Austrians and Finnish were a bit
more reserved and preferred
mostly the company of their own
group members. As all EBS
students spoke several languages
besides English, we had a chance
to improve our skills in Finnish,
German and French and even
learned how to read menus and
directions in Dutch language.

Some Surprises

We certainly made some
discoveries about ourselves
during this time in Belgium. For
example, we were happy to find
out that the Ilevel of EBS
education proved to be high
enough to do really well both in
language terms and other
substantial knowledge. We also
learned that our study load is
bigger than in many other
universities in Europe and we
generally spend more time
studying and less time on having
fun. It might be the time to
change that...

The international workshop
experience and overcoming
cultural differences in working
environment was definitely most
beneficial for us. Our language
skills improved, we gained know-
ledge on creative marketing and
intercultural communication.
Last but not least -we made many
new friends all over Europe.

We would like to thank the
organisers for allowing us to be a
part of such a unique event and
all the local students who were
really helpful and made our stay
in Leuven very enjoyable.

Tiina s group: internationalisation took place not only in school

Fookusgrupi uuring - samm

lahemale

Ideaalsele

haridusele

Fookusgrupi uuringu
kokkuvdtted
Teema kokkuvdte |

* Osalejate Uuldised vaartus-
hinnangud olid suhteliselt
sarnased: p&hirdhk karjaari-
ja majandusedul, mis mééra-
tud juba EBS O0ppekava
sisuga.

* Sdltuvalt vastaja taustast on
pisut erinev nagemus hariduse
rollist/kasust endajaoks:
Bakalaureusetaseme
paevadppes iseloomu-
lik:

~Abstraktsem tuleviku-
nagemus tddalasest
karjaarist. Selge visioon
Opingute jatkamisest
MBA tasemel, soovitavalt
valismaal.

AOptimistlikud, enese-
kindlad, normatiivsed
(MBA tase kui norm).

* Haridustase ja kool, kui
kaubamark, maandab

tooturule sisenemise
riske.
* Parast pikemat t66-

praktikat uuesti baka-
laureusetaseme dpinguid
alustanud inimesed:

* Konkreetsemad ootu-

sed, "jalad maas",
hdivatud (pere, t66),
efektiivhe &pe oluline
(lhike periood,
pbhiline loengutest
kéatte).

* Hariduse (kraadi)
pbhivaartus: karjaari
kindlustamine (palga-
tbotajad), muutuvate

majandusoludega

kohanemine (ette-

votjad).
Magistridpe:

* Haridus (kraad)

maandab todturul

olemise riske, sh
konkurents noore-
matega.

Teema kokkuvote Il

* Kvaliteetne haridus on
rakenduslik, ajakohane ja
tulevikku suunatud.

* Kvaliteetne haridus tagab:

— konkurentsivéime to06-
turul, ettevotluses (ka
rahvusvaheliselt).

— eneseusu- ja kindluse
tuleviku suhtes (valmis-

olek muutusteks).

— rahulolu uute teadmiste
sunergiast oma tddga
(rakendatavus).

* Kvaliteetset haridust tagava
kooli olulised komponendid
on Oppejdud, Opi-
lased/Vvilistlased ja ainekava.

Koondkokkuvote

* Tulemuste tdlgendamisel
peab silmas pidama, et
osalejad olid EBS-i praegused
ja Opingutele orienteerunud
tudengid (keskmisest kdrgem
GPA), mistdttu vdimalikud
barjaarid (sh korge O0&ppe-
maks) ei tulnud kéneks.

* Osalejaid iseloomustas tugev
saavutusvajadus, kaijaari ja
majandusliku edu fookus.

* Haridus (kraad) kui professio-
naalse tuleviku riskide
maandaja (Cy teadmised,
oskusedja kontaktid).

* Qotused haridusele ja koolile
olid mdnevdrra erinevad
arivallas praktilist tookoge-
must omavate ja mitte-
omavate inimeste vahel:

*  Tooturule sisenemisel:
haridus, kui formaalne
kraad, oluline kooli maine.

* Tooturul olemisel:

kaasaegsed, tulevikku
suunatudja rakenduslikud
teadmised.

Kvaliteetset haridust tagava
kooli olulised komponendid
on Oppejdud, Opi-
lased/vilistlased ja ainekava.
Oppekorraldus ja olud on
aktuaalsed Opiprotsessi ajal.
Efektiivne 6pe = minimaalse
ajaga, maksimaalselt tead-
misi.

Kooli valikul on vaga oluline
infoallikas mitteformaalne
kommunikatsioon (tuttavad):
rahulolevad Idpetajad on
parim reklaam!

Koolide vérdluse aluseks on
Oppekava (ainete valik),
O6ppejéud ja logistika. Samuti
usk, et investeering Oppe-
maksu on tasuv (kontaktid,
saadavad rakenduslikud
teadmised).

EBS peamised konkurendid:
TU ja TTU Majandus-
osakonnad.

EBS maine: arikool, edu-
meelne, kaasaegne, eristuv
st mis ootuspéaraselt langeb
kokku tudengite oluliste
vaartustega.

Kvaliteetset haridust tagava
kooli pdhitunnustes (aine-
kava, Oppejoud, seltskond,
maine) on  tudengid oma
kooliga rahul, sest peavad
EBS-i nendes aspektidest
teistest tugevamaks.

TU véhe rakenduslik, ammu-
ne Oppejoudude kaader, kau-
ge.

TTU ainekava ei ole
arivaldkonda kattev, vahe
rakenduslik (va raamatu-
pidajate koolitus), ammune
6ppejéudude kaader.
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IWSSKOJf PRILOZEMIE

BcTpena ¢ npe3H*"eHTOM

Dmitri Kukuskin, BPA-2
dmftn. kukuSkm @eb”. ee

26.04.2005 Hamen rpynne
BBAsv-01 Bbinana yHHKajleaa
BO3MO)KHOCTb npOCJiymeTb JieknHO

BO ~Bopne npe3H"eHTa. 3TOMy
cnocodcTBOBan npo"gccop H
saBenyK)mHH Ka(j)e*poH
AMHHHCTpaTHBHoro - ynpaBjieHHH

[%HO AjibMaH. JleKnna ebuia

HocHTenbHO %OOTbI annapaia
ipesH*eHTa. Bo BpeMH 3TOH
lrequH Hama r Knna CMorJ|a He
QJIbKO yBH”"eTb nOHTH secb
npe3HReHTCKHH RBOpeu H
npHJieKamHH K HeMy  3aKpbiTbiH
napK, HO H caMoro r-Ha ApHOJib™a
PIOTeJIH - npesHeHTa 3 CloHOKoH

PecnydnHKH.

N0 okOHHaHHH 3TOH JiekHHH Mbl
3HaJIH He TOJIbKO O TOM, KakK
padoTagT caM annapaT npe3H”eHTa,
HOHQ HCTOpHgeCKHX COObITHHX,
KOTOpbie HMeJIH MeCTO 6bITb B 3TOM

3"aHHH.

A TaKEKe 0 padoTax, KOT b|e
sbniH npoBe"eHbi no pecTaBpanHH
$\aHHH.

Hame nyTemecTBHe 6 bilio
~OCTaTOHHO HHTepecHoe H
yBjieKaTejibHoe.

npo$eccop ApHO AJiMaH Hnpe3H" eHT ApHOJibR PmMTejib

Jekaterina Luisma, BBL I

jeraferma.?m.sma@eb.s.ee

BOT OHa - BeceHHHH CeCCHH - B
caMOM pa3rape!!! UHJibi Ha ncxo”e:

KaKeTCH, HIO TakOrO nOHSTHH KaK
«OTRb|x» npocTii He cymecTByeT, jta
H Boodme, 06ojibme Hnnero He
cymecTByeT KpoMe KOMnbtoTepa H
KHHr. Ham ~"py*KHHH BBL H He

cnHT y)Ke Hegjno, TaK KaK ycHJieHo
«rpbi3eT rpaHHT HayKHb».
HHTepeCHO, MOKHO JH HIOTO
Chenalb C 3THM nOCTOHHHbIM
qyBCTBOM ycTanocTH. BoT a Hannia
HecKOJibKO penenTHKOB “Jin Bac,
BOBVWAKHO, MHorne ~a)Ke HanyT
HTO-TO nojie3Hoe ~Jiaceba:

1). CrapaHTecb jiwKHThen cnaib
eXKe~HeBHO B ORHO H TO )Ke BpeMH,
Ho He nosHee 23 nacoB, Toma Bhi
0y"eTe GhiCTpo sachinaTb;

ne eR G-[N nenie ropunee
0KO, sesBpe'tos s KTHEHC
CHOTBOpHCE

3). EoJlbiie RMUIHTe CBOKHM
BOS"nyM,
He3aBMCHMO OT

BocKpecHoe yTpo,
nOTORDbI,

Mal-Juun/ 2005

nocBumaHTe nporyjiKe;

4%. E)KeaHeBHO HaTomaK neHTe
"BeceHHHH yKpenjiaiomHH HeKTap":
nonciaKaHa KnnmeHOH
OCTy)KeHHOH BO™l, & KOTOpyK)
BbDKaTa nOJIOBHHa JiHMOHa ™ H
noMemaHa jio)kKKa Me"g;

5). LlepecMOTpHTe paeanaHI:Ie
ceoero RHH TaKHM o6 pasoM, HTOON!
XoTh 2 pasa BHe’ejno BM 0HTh Ha
qacoK 0ojibme AJin'CHa HjiH ombixa
¢ KHHrou:

A MHe K¥KeTCH, HTO eaMoe maBHoe
- 370 3aHHMaThCH Cno TOM,
nool_ﬂmme’\XubmaTbcn CMeaThCH H
H'TH K HaMeseHHOH ngjiH, HTor"a
Bce nojiygHTCHU! BCE

}/nann Ha
3KsaMeHax HTenjioro JieTal!!

BO3MOMHOCTb Kapbepb! B MeHeR3KMeHTe CBH3aHHMM C“enaMH c
MOK”*"YHapORHOH He"CH"KHMOCTDbK)

n Jooc™/m Sfe/icfe/; Monog/ng D/recfor of Sorfec Consu/f/ng OU sfender@gmx.

SorfecConsu/f/'/igO™Men'vdé//'o7eet"9™"M/in, fsfo/i/o.

HeCMOT d Ha Bceodmee
BHHMaHHe 3anaAHOH EBponbi K
BCT nneHHK HOBHX HHeHOB BEBpo
Co OOHbHIHHCT BO KOMna HH
biH a Hej] BHKHVOCTH & 3 anaRHOH
Bpone, 0eodeHHo TepMaHHH, He

pa3BepnyjiH  aKTHBHym “eaTejib-

HOCTD & EajITHHCKHX CTpaHax, KaK
paCHHTM I0Ch RO 3TO0. Ha 310
eCTb HecKQJibKO npHHHH:

nocTOHHHbie aeHeHbie noTepn
Ha pblHKe He”"BH)KHMOCTH
TepMaHHH 3a nocjie*rHHe 2-3
rojia.

* KoHCepBTHBHbie Tpa”HHHH B
C(~epe He"BH)KHMOCTH

» HeraTHBHOIH onbiT B "e*Tenb-
HOCTH C He"BH'KHMOCTOK) B
6biBHieMm P
Ha pMHKe He*BH"HMOCTH

cymecTByMT noKa Toubl_(_o ~Be

rpynnbt, KOTOpbie He cjietytoT

BceodbmHM noRxo™aM. nepBaa

rpynna cocToni Hs Goubmnx
qaCTHHKOB MHKa He"BHKHMOCTH,
BToElaH rpynna Hs nenn

P03HHH MX ToproBHeB. Tem He

MeHee oee |-P|-Ynnb| HMemT pasJiHg-

Hbie npHUHHbI RIH ROCTaTOH

arpecHBHoro noBeReHHH.
Ha HandojibmeM phiHKe

HeRBH)KHMOCTH s TepMaHHH sa

nocne"HHe 2-3 ro"a noHBHNnch

1J|bmne npodneMbi: ¢ ORHOH
CTOpOHH onn  «KynatOTCH» &
aeHbrax, 3TO npon3omjio Tor” a,
Koma noclle pacna”a Ha 60 Ke
2001 ro™a HHBecTopbi B TepMaHHH
noHecjin OrPOMHbte noTepn n CTanH
ROBepHTb TOJIbKO hIHKaM Hej],BH-
JKHVOCTH. Ho BCK(S)pe aHaJIOTHHHaH
CHTyanna cjiWwKHuach H Ha HeMen-
KOM pMHKe HeRBHKHMOCTH H CTallo
HeBosMo)KHo HaHTH sbitormbie
OObeKTM "RUH HHBeCTHHHH & Tep-
MaHHH. n 03To My (iaCTHHKH bIHKa
HBH)KHMOCTH ChlJlH BolHy)KaeHM
nopasMbicjiHTb modajibHO. nocjie
Typa no sana®Hon EBpone
(nbiTancb Hanin He Hau”eHHbie
oobektol HENBHKHVOCTH & siok-
"OHe, naRH )Ke, Ma*pn”e, Jincca-
6oHe HTA, prHOK Hanan ABHraThCH
no HanpaBJieHHK) K CKaHjiHHaBnn;
nOClie OCTaHOBOK & 3,aHHH, &
LUBeLtHH H B( HHUHHRHH, B CKOpOM
Bpel\/IeHH 3KcnepTN H npo”~eccno-

HaJIM CTaJIH *yMaTb Ho 3CTOHHH.
no 3TOH npHHHHe, HaHHHaH c
cepe”HHbi npomnoro ro”a,
ynaCTHHKH pblHKa He”BH)KHMOCTH
Hanann CTponTb HOBbie CTpyKTypbi
B UKaH”AHHaBnn n B EanTHHCKHx
CTpaHax. BcKOpe OHH oOHapy”“KHun,
HTO Hy)K”,aK)TCa B KBaHH-
(OnnHpoBaHHbix coTpy”HHKax,

KOTophix He MoryT HaHTH Ha
HeMenKOM pMHKe Tpy"a. B HTore
OHH cTann odpamaThCH sa
nOMOmbK?_1 HaHTH KBaJlH-
(["HnnpOBaH bIX paOOTHHKOB B
akne KOMnaHHH, KaK Sartec
Consulting OU. Cennac B
OCHOBHOM "~ npoxo™HT nojidop
PYKOBO*HTenen Ha pyKOBORXmne
NosHHHH,

B noxwKen cnTyanpn MAKeT
OKaszaTbCH pbiHOK OOQJIbHIHX
PosHHHHHX TOprOBLteB H CTpO-
HTenbHbie (j)HpMbl TOprOBhX
neHTpOB. PosHHHHbie TOprOBhie
KOMnaHHH HaMHoro oolbme
OCBe"OMJieHbt & Ba"KHOCIA Jtia
3ana*HOH EBponbi EanTHHCKoro
hiHKa, neM 6 nsHec He"BH'KHMocTH

neJ|OM anMepHO B cepertHe
npomnoro ro*a OHHHanann noncK B
EanTHHCKHX CTaHax n BTo )Ke caMoe
BpeMH nORTOTOBHUH OpraHH-
3anHOHHMe  CTpyKTyphi n° HOBO-

aHHeB Ha pyKOBO”™mne
A(%DKHOCTH Ho, He CMOTpH Ha 3TO,
MOTHBDl aCTHHKO prHKa
HeABHEZKHMO H H posHHHHbIX
ToproBneB - pasHbie, Ho TeKyman
CHTyanHH y HHX ROCTaTOHHO
0"HHaKOBan.

TeM He MeHee, He no3”Hee

cepe’ HHbi 2005 roaa CHTyauna

~0Jl)KHa H3MeHHTbCR , Kor™a Bce
PKOBORHIHHE  "QITKHOCTH 6y T
3aHHTbl. HOBOOpaHHbI, KOTOpbie
OOHHHO 3aKOHHHJIH YHHBepCHTeT
YnpaBJieHHH EH3HecoM no
cnennajibHOCTHM OTHOcamHMca K
ynpaBJieHHIO He~BH)KHMOCTbIO,
3aHHJIH cpe”Hne pyKOBORHmMnNe
NO3HHHH.

TnnHHHoe Ha3BaHHe [Zioji)K-
HOCTH ,,aCCHCTeHT pyKOBO”™HTeJIH",
r"e pa6oTa xapaKTepmyeTCH no
cne/‘ylomHMnyHKTaM

NoRTOTOBKa, neperoBopbi H

npnBJieneHHe KJineHTOB Rna

Kynjin- npojia®KH 3”aHHH no”

0()HCbl B pa3JIHHHbIX CTpaHax

EBponbi, CKaHRHHaBHH H

EajiTHHCKOM pemoHe.

* OneHKapblHKaHe*"BH)KHMOCTH
* noKynKa ygacTKOB 3eMJiH, KOHT-
paKTbi, pa3BHTHe KannTa-

JIOBJIO"NKeHHH
*  KoopRHHNpoBaHHbie npoeKTbi n

_lr]ISIpEl)eKTbi ynpaBJieHHH H pa3BH-

* npe3eHTannn 06beKTOB, peKO-
MeH"aHHH, n0j,rOTOBKa ROKy-
MeHTOB JJia pyKOBO HTeJieH

KBajin"HKanHH KaHnHaa1cB

* ~o30jieT

* CieneHb B ynpaBjieHHH He"BH-
JKHMOCTbK), MOK~yHapO~HaH

3KOHOMHKa

* )KejiaTejibHo HMeTb: onbiT B
snsHece ¢ He"BHH(HMocThio (6
MeCHHeB - .I'Ojl,), "OCTHYeHHH B
npaKTHnecKOH "eaTenbHOCTH

*  AHajiHTHnecKoe MbimneHHe H
aKTHBHOCTb

* Me”iynapo”~Hbiii onbiT padoibi

* A3bIKH: pyCCKHH, aHTJIHHCKHH.
)KejiaTenbHo BJia”eHne HeMen-
KHM HJIH HIBenKHM H3HKOM.

* YMeHHHienoCOOHOCTbnpOBeCTH
y6eRHTejibHyio npe3eHTanHio,
CHJibHbie nepcoHajibHbie Kanec-
TBa, cepbe3HOCTb, cnocoOHOCTb
ObICTpO Haldia®HTb KOHTaKTbl,
Ha”e~HocThb

KaHAH’\aT MWKeT WKH”aTb:

apnjiaTa +/- 40 ooo EUR Broa,
HCHTOT npeRHRymero onbiTa
paoo bi

* npeKpaCHaH BO3MO)KHOCTb
npo”BH)KeHHH Kapbepbi

*  Me)K™ yHapo"HaH ReHTejibHOCTh
AecncTeHT pyKOBo"HTejia

nojiygnT xopomyio nO,NrOTOBKy B

% lgaB ieHHH He"BH KHMOCThIO B
HRHHaBHH EajITHHCKHX

CTpaHax.
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Something for You and Us

Ruth Ratsep, BPA-2,
ruth. ratsep @ebs. ee
Sirli Kalep, BBL-2,
sfrh@p”astoree

Another semester is coming to
an end and another summer is
getting started. So what can | say
about those past few months?

First of all - it has been
amazing. Why amazing? Because
we have never had so many
ERASMUS students at our
university before, we have never
had so many tutors before, we
have never had so many different
events for our dear foreign
students - Chinese New Year, trips
to St.Petersburg and Saaremaa
and the Estonian wedding just to
mention a few.

Secondly - | know from my
own experience that spending a
semester (or two) abroad is
something that teaches you a lot
more than you can predict or
experience in some other way
But it also teaches us, the
Estonian tutors, that every
semester helps us to develop our

skills, to know better how to help
our foreign students and to offer
more interesting events and trips
to introduce Estonian culture to
the students who have chosen
our little country for their home
for some time.

And finally creativity -
ERASMUSes came to Estonia to
study at EBS but besides
education from school they also
got many experience in other
ways. They had possibilities to
show and develop their different
creative skills through many
different events. For example,
during Easter we saw their
artistic skills and in the Estonian
Wedding they showed their
acting skills etc. The semester
also enabled the tutors to show
their creativity during different
events that were organised.
Many events took place for the
first time and all tutors gave their
very best to make these worth
remembering for students. From
those events many new ideas
developed about how to make
things even better in future.

ERASMUS students having fun in Saaremaa

So, | would like to thank
everybody connected with
tutoring - ERASMUS students for
bringing your culture with you
and for those lovely evenings we
have spent together; tutors for

helping making your new
friends' stay here less
complicated and much, much
more fun; EBS for providing us
with the necessary means to do
what we do and, last but not

Saaremaa - the Land of Seafarers

Helen KohtBBLI
heZen.A:oht@ebs.ee

A group of cheerful and
energetic people went on atrip to
Saaremaa on May 6-8. This was a
good chance for ERASMUS and

Chinese students to see the
biggest island in Estonia. During
our first day there was an
opportunity to participate in a
joint management trip in the
framework of international
course Practical Aspects of Domg
Busme&s m the BaZtfcs. Students
had a chance to visit the top
recreation centre in Estonia,
Saaremaa SPA Hotel and the
unique Pilguse M&is where we
spent our miraculous nights. First
day we also did a little hiking,
guys played football and after
that we went to the smoke sauna,
which was a new and exciting

Maxime Mazu% French
student ( half Estonian
now )

First of all | really want to say
a big thanks to all the tutors,
especially the person who
organised all the time some
events for us ERASMUS students.
And | am sure all the ERASMUS
students join me to say: "Thank
you very much" for this
marvellous semester. Thanks to
room 204 and its occupants we
had the pleasure of having some
parties: Riff, Venus, and some
trips: Russia, Saaremaa.

For me, | am sure that the
Estonia semester at EBS will stay
in my heart for all of my life.
Thank you so much! | really
enjoyed my short Estonian life

and | am pretty sure | will come
back sometimes just to have abig
party with all of my Estonian
friends.

| just regret one thing: | still
don't know so many Estonian
guys and | regret that because |
try to speak with everybody. |
have one more month before
going back to the real life in
France so maybe | will have the
opportunity to see and know
more Estonian guys.

And to prove we ERASMUS
students love Estonia so much
some of us try to find an
internship to stay and enjoy the
Estonian summer and try to stay
little longer.

Thanks again for everything,
this semester was amazing.

experience for all the people. In
the evening we had a stag party
for Michael and hen party for
Susana because on Saturday
there was an Estonian wedding
for this couple. Stag and hen
parties were like real ones where
we could also see stripping. Next
day was quite foggy for the most
of the people because of partying
last night. Despite of that we had
an interesting tour in Saaremaa.
We saw Kihelkonna St. Michael's
church, Odalatsi springs,
Kuressaare bishopric castle and
the city of Kuressaare. In the
evening we had an unforgettable

Estonian wedding for a happy
Swiss couple. Everything was just
like it should be in the real
Estonian wedding with games,
dancing and drinking. Games are
always the funniest things of the
wedding. For example, when the
groom has to touch people's
knees to find his brides one while
not seeing anything. In the end of
the wedding the bride and groom
chose another couple that will be
the next to marry. This time itwas
aFrench guy and an Estonian girl,
so we will see if it is going to
happen or not.

In our last morning we had to

LK7

least, Student Council and EBS
lecturers for co-operation.

| hope that you enjoyed your
stay here as much as your tutors
did and that you have a really
nice summer coming up.

say goodbye to Pilguse manor
with its friendly hosts and started
our way back to Tallinn. Before
that we had a chance to see Panga
cliff that is on the northern shore
of Saaremaa, Angla windmills,
Kaali meteorite crater, Muhu
museum and ostrich farm.

Weekend in Saaremaa was
something special and we all got
to know so many new things.
Every day we had the sunwith us,
in the sky and also in our hearts.


mailto:oht@ebs.ee

LK 8

4RM4MUS

What EBS ERASMUS
students think about Estonia
and EBS ERASMUS program:

Einar from

Iceland

Eyjolfsson

I have had a great time here in
Estonia since | came here in end
of January Before | came here |
didn't know much about Estonia
but | really wanted to go to some
of the Baltic countries to write my
MA thesis. | chose EBS after |
found its website after surfing the
Internet. | adapted very well here
and the only thing that really
shocked me was the cold in
February and March, even
though | am from Iceland. | can't
complain about many things here
in Estonia except for the service
in restaurant and stores. | think
every Erasmus student will
mention that but sometimes you
felt sorry to ask for food in
restaurants. But there are many
positive sides of Estonia too. For
example, the old town in Tallinn,

Patric Halbmann from
Switzerland

What are the good or bad
things about being an
EREASMUS student? First of all, |
have to say that this question is
needless to ask because there are
basically no bad things about it.
At least there are almost none
being one in Tallinn. The only
thing | would mention in this
context is the weather in
February and March but as |
heard we were still quite lucky
with it this year. | don't really
want to imagine the case of not
being so lucky

What is really nice in this

Christina Moschona
Greece, spring semester
2005

Estonia rules!!

In my opinion Tallinn is the
perfect destination for ERASMUS
students and for international
students in general! Tallinn is a
European capital with a very
picturesque old town which gives
the city a special character. The
old town looks really nice when it
is snowing. But also when the
snow melts you can see another
aspect of the town, very colourful
and very green.

What | like most as ERASMUS
student is that Tallinn is quite
small and that makes it cosy! Its
really easy to get to know the city
and almost everything is near by
I really like that | can walk to the
university and | can walk to go
out at night. In addition, when
going out it is common to see
some of your fellow students and
this makes you feel more part of
the place. Furthermore, from my
personal experience the criminal
level is quite low, as | have been
walking back home(on central
roads always) after clubbing and
I haven't ever any problem.

The night life of Tallinn is
pretty good. It has a variety of

Tartu, Lahemaa and Saaremaa
are beautiful places. There are
many things to do in Tallinn and
Estonians surely know how to
have a good time. | think
Icelandic and Estonian people
have a lot in common besides
being small countries. People
here are closed at first impression
but when you get to know them
they are true friends. | have
managed to get friends from
different nations here in Estonian
that | hope to keep in touch with
in the future. One of the things |
liked most here is that EBS is high
quality school with well-
organised and highly qualified
teachers in almost every course. |
have to give EBS complement on
how well they treated their
Erasmus students by organising
all kind of events. The tutors did a
very good job as well and it was
always possible to look to them if

place is that everything is quite
close. One does not have to walk
far distances to get to any
meeting point. About the people |
want to say that they are also very
nice. After a little while also the
people that do not have to deal
with ERASMUS students directly
or are not in the same school
open up more.

The different organisations
that try to make life for
ERASMUS students easier really
do a good job. Tutors help to get
life organised at the beginning
and the events which are
organised are very nice aswell.

About this last semester in
general | just want to say that |

night clubs and bars for almost
every taste. What is also
remarkable is that the price of
alcohol is quite cheap and
generally the prices for coffee,
drink and food are quite low! |
also enjoyed that clubs have
ladies nights and free entrance
with flyers on weekdays!

Its geographical position is
also really good because there is
easy access to all the Baltic
countries by bus, which each is
very different and unique, to
Scandinavia by ship and also to
Russia. So, it is the perfect place
for a student who would like to
travel around!

Tallinn is also afriendly city to
foreigners because in most places
(banks, hotels, restaurants, cafes,
hairdressers) they speak English!
And even when they don't, there
is always a young Estonian
around who speaks English and is
willing to help you! So, the
language won't be a problem.
These are the good aspects! Of
course, there are negative ones as
well and as far as | am concerned
the people and their behaviour is
one of that. Estonians can be very
rude, unfriendly and introvert.
But it always depends on the
people and on the weather! The
good weather has a great impact

you had a question. | would really
like to stay in Estonia for some
longer time because | really like
the life here. There is no doubt
that there will be mixed feelings
to go back to Iceland when you
say good bye but instead | will
meet family and friends at home,
which will be fun. Finally I just
want to say thanks to everybody |
know and who made this time
unforgettable for me.

really enjoyed my time being
here and | just want to
recommend to everybody to do
any kind of exchange. You get so
many new friends and
impressions.

Thank you for the awesome
time!l!

on their
mood!

The wea-
ther in Esto-
nia is a big
issue: yes, of
course it is
cold in win-
tertime but
with warm
clothes it is
bearable
even for
someone
from Greece! In my opinion,
Tallinn in white was the best
part!!!

Last but not least, personally |
believe that the men in Estonia
are not as good looking aswomen
who are above average good
looking (sorry guys!) But
everything becomes easy for the
international students in Tallinn
thanks to the room 204 in EBS
and to ESN for all
international, (suur aitah = big
thank you by the way!) No matter
what the weather is like, the
lovely tutors are always there for
us, taking care of us, willing to
help us, organising events to
"break the ice" and making easier
for us to become part of the
Estonian society!

Ma/-Juivrv/ 2005

Juhtimisaju 2005
konkursi voitsid

ebsikad!

Piret Hinnov, BBL-1
piref. hmnov@eb.s. ee

12.maii kéesoleva! aasta!
toimus TTUs esimene
juhtimiskaasuste lahendamise
konkurss Eestis. EBSist votsid
osa Anto Liivat ja Rait Arro, kes
koos TU tudengi Rosa Rotkoga
saavutasid oma C/y/ef
//nag/naf/on 0/f/cers
meeskonnaga i koha.

Meeskonda ajendas Uritusest
osa vBtma see, et kuskil on vaja
end ju tdestada ja tulemust
nédidata, et ollakse potentsiaalne
juht ning keegi ei palu tudengil
500 liikmelist organisatsiooni
juhtida. Asja eestvedajaks voib
pidada Anto Liivatit, kes saatis
asja Parnu Turunduskonverents
2005 turundusesseede konkursi
vBitnud Rait Arrole e-maili
lingiga Juhtimisaju konkursi
kohta koos kommentaariga
"Noh, mis sa arvad? Lahme
vlidame é&ra vdi? Sinu poolt
loovad ideed ja innovatsioon,
minu poolt juhtimiskogemus ja
juhtimisteooriad. Vahemaga ma
ei lepi kui esimene koht, oled
ndus?'. Ning kuna ulesande
pustitus oli vaga hea, otsustati, et
vOetakse osa.

Juhtimisaju 2005 konkurss
seisnes juhtimisalaste kaasuste
lahendamises. Esimene neist tuli
esitadajuba 2. maiks, mille alusel
valiti valja 7 10ppvdistlusele
paéasevat tiimi, kelle esimeseks
Ulesandeks oli 12. mail oma

Juhtimisaju 2005

varem koostatud kaasuse
lahendite esitlus. Seejarel toimus
juba teine, Kkirjalik kaasuste
lahendamise voor, kus 1,5h
jooksul tuli kaasus ara lahendada
ja parastpoole ka antud lahen-
dust esitleda. V@&istluspéeval
saadud punktide alusel said

finaali 3 parimat véistkonda,
kelle uUlesandeks oli 15 minuti
jooksul viimase kaasuse

lahendamine, selle esitlus 2
minuti jooksul ning seejarel
vaitlus endi ja teiste lahendite
pbhjal. Asjaosalised ise arvavad,
et kaasuste raskusaste oli
monusalt paras ja see aitas hasti
terasid sdkaldest eristada.
Eelvooru etteantud kaasus oli
transpordi- ja logistikaettevdtte
rahvusvahelistumise ambi-
tsioone kasitlev, kus oli kiisimusi
nii aristrateegia kui ka juhtimise
valdkonnast ning sai rohkem
keskenduda organisatsiooni-
juhtimisele. See tdi ka mees-
konnale ainukesena maksimum-
punktid, sest EBS paneb rdhku

ikkagi ennekdike inimeste
juhtimisele. Teine, kohapeal
lahendatud kaasus, puudutas

rauatdotlemise ettevdotet ja
p6hiliselt oli tegu toomis-
juhtimise ja piirangutest lahtu-
vate véljakutsete lahendamisega,
mis Kull ei lainud nii hasti kui
esimene, kuid tagas siiski
esikoha.

Enda edu trumbiks peab
meeskond seda, et kdik liikmed
on vaga kompetentsed ja
suudavad tekitada tasakaalu,
erinevad kompetentsid suudavad
norkusi katta.

Voéitja meeskond soovitab
koigil sellest Uritusest osa vétta,
sest see on heaks vdimaluseks
naidata, et omandatud teadmisi
osatakse ka rakendada.
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Professor Curry: Estonian Students
Are Very Positive and Optimistic!

Piret Hinnov, BBL-1
piret. hmnov@eb$. ee

Professor Jetfrey-Edmund
Curry is both a successfu!
businessman and a vaiued
lecturer. He has worked and
taught a!! over the worid and
thinks that Taiiinn is a very nice
city and that EBS students are
attentive and inteiiigent.

Could you please tell us
why you decided to teach
here at EBS?

I was invited to teach here
during the time | was working in
France for 3,5 years. However,
last June | finished teaching
there. | was put into contact with
this school through efmd
(European Foundation of
Management Development),
because EBS looked for an
English speaking international
professor. Afterwards | read a
story about this school in The
Financial Times and it reminded
me that | had established contact
with this school. So | found out
that EBS was still very interested.
Moreover, | had been in Estonia
before in connection with a
research trip to the Baltics in
2002 and | enjoyed it.
So they invited me to come here
in October to teach a course
called International
Management. | can speak on all
these subjects, because | have
taught practically in every
academic department in business
schools. Therefore, | am able to
teach avery broad variety | came
here in October and November
and now they invited me to come
back for the spring term.

How do you like here at
EBS?

Oh, I like it a lot here. First of
all, Tallinn is of course avery nice
city and the school is very
organised. | have taught all over
the world, in fact before | came
here in March, | spent all
February teaching in India, so |
have taught in avery broad range
of schools and this one is very
well organised. All the
arrangements were very properly
made before | got here,
everything was set up.
Classrooms are nice, students are
very attentive and intelligent. Itis
important for me that when |
teach | always look at it as a
learning experience for myself,
because | get to see how other
people react to international
business and different cultures
react differently

Estonia students are very
positive and optimistic about
their place in the world. They see
a lot of opportunities and this is
not common in other places. |
have taught in Europe, in
Germany and in France where
they are not so optimistic, so, it is
very nice to teach here.

You
remarkable
experience

have very
teaching
from other
European and us
universities. Maybe vyou
could tell what are the
considerable differences
between Estonian students
and students of other
nationalities?

I must admit that my teaching
methods are sometimes alittle bit
of a shock not only for Estonians,
but also for other Europeans
students in general. | like to use
lot of case studies and | work with
a newspaper from that day |
usually talk about news that
happened this morning. | am
putting them up against the wall
and ask what do the students
think about this. Most Europeans
are not used to it. They are not
used to giving answers that
quickly in the class and in front of
50 people without Ilots of
preparation. | do that on purpose,
because it's very similar to
business world, where you have
to react very quickly You can't
spend a day or the weekend
thinking about it and give your
opinion about the situation on
Monday That's not the way it
works. In the real world news are
written, because something
happened and you have to react
now. So it's a shock, because they
have to participate, but
afterwards it becomes much
easier. They give their opinions
and very good ones and that, and
that is exactly what | want. | am
not eager to tell them only what |
think, but | ask what they think as
well. Students are younger and
have different management
background and cultural
background. | try to speak about
66% of the time, the rest of the
time is for the students.

In your opinion, what
should be changed in the
Estonian education system?

You have avery similar system
to what they are using in France
and Germany because European
Union is trying to find away that
everybody has the same titles.
This makes it easier for European
and international employers.
Asian schools have already done
this. What Estonians are doing
now is that they are moving in the
right direction. The only thing
that needs to be done from my
personal perspective is that |
prefer to teach in smaller groups.
I would rather teach two groups
of 20 than one group of 40, even
if | have to speak one thing twice.

When | have a big group, people
get lost. You can't have 40-50
people all giving their opinions,
because the day would be over by
then. So | think that's where the
school should move in and start
shrinking the class sizes. It's
easier for everyone to get the
work done with fewer people.
Overall, Estonian schools are
actually quite ahead of other
schools | have thought in France
in their movement towards BA
MBA study (3+2 system). They
are still struggling with it in
France to convert the
programmes and in Germany as
well as they had this diploma
system. Actually they are good
schools, but the certificate that is
given is not recognisable outside
France or Germany So if one of
the students wants to go work to
the Asia or US, their degree has to
be explained.

What do you consider as
positive aspects when
talking about Estonian
education system?

As far as | can see, it is good,
it's moving forward and not just
sitting here. A lot of places have
good systems, but they are not
progressing. Estonia has a good
system and it's constantly
updating. You are looking outside
saying: "Well we have good
things, but what other good
things we can see outside?".

When and why did you

start teaching at
universities?
Actually, | didn't go into

teaching full time until 1999. |
came out from business world; |
have my own companies. |
worked for large corporations
and all over the world in
business. | write books. | started
writing books in mid-1990s and
I've been translated into 12
different languages. So my books
are used in MBA programmes at
universities all over the world. |
had made a lot of money so |
could do whatever | wanted. Still,
| kept getting these invitations to
teach at the US big schools like
Berkley in San Francisco and |
also kept getting invitations from
the European schools. Moreover
I wanted my son to start learning
other languages and to live
somewhere besides the US. First |
was invited to Germany where |
stayed only 6 months. After that |
went back to the US and then |
moved with all my family to
France, where | started to teach
full time. 1 did it for my family.
Besides, it was an opportunity to
take the practical knowledge that
| have from business, and teach it
to the people who are trying to
become managers. However, |
don't teach much theory. | have
about 90% practice. That's why |
use case studies. If | taught a 4
hour class, | would have 3,5
news, stories, analysis of

The biggest challange in his personal life was getting married
and having children, because it changes your perspective of

the world!

business.

I don't use much PowerPoint
either. | have based my course on
the textbook called "JnferrmtionaZ
Management”, but | only point
out chapter titles like: "Today we
are going to talk about finance".
Students can read the textbook
then. | do that in order to make
students understand what is said
in the textbook, so that we can
analyse these theories they read
from textbook in real life. The
Financial Times and other
newspapers talk about how some
theories work and some don't.

What has been the
biggest challenge of your
life?

In my personal life, getting
married and having children. |
mean, it changes your
perspective of the world!
In my business life | would say
that my biggest challenge was
moving my business, which | had
in the States, and making it
international. My first move was
to Asia. | spent 1990-1998
working primarily in Asia -
Vietham, Laos, Cambodia, and
Indonesia. | didn't start moving
into Europe, mostly Eastern
Europe, until late 90s. For me
that was very very exciting to see
how other cultures are doing
business. Sometimes it's very
dramatic. It's not that dramatic in
Europe. The differences between
Europe and US aren't big, but

between US and Vietnam or
China they are enormous.

Tell us a little bit about
your leisure time activities?

I'm a musician, | play about 12
different instruments and | have a
digital recording set up at my
house in San Francisco. So, |
spend a lot of time with music. Of
course | read and write a lot. |
usually publish about one book in
a year and a half. | know that
most people take writing aswork,
but for me it isn't work. It comes
very easily Also, | spend alot time
walking with my dog.

Where would you like to
live besides the States?

| consider San Francisco very
beautiful and | have a very nice
house there that overlooks the
Pacific Ocean. But | enjoy being a
foreigner. | wouldn't like to live
anywhere permanently So, if |
would live in Europe again, |
would prefer Eastern Europe,
maybe here in Estonia or in
Prague or in Slovakia or Slovenia.
I'm not interested in Western
Europe anymore, because there
isn't much happening anymore,
while in Eastern Europe things
are moving. However, my
favourite country is Vietnam. It's
my sentimental favourite. Its
people are extremely nice and it's
beautiful place and it's changing
very quickly so | really enjoyed
Vietnam.



Konverents ,yalikud

2005"

Dmitri Kukuskin, BPA-2
dmitri.kukushkin@ebs.ee

29. apriiii! toimus EBS
Karjadrikeskuse
kauaoodatud
aastakonverents Vaiikud
2005. Konverentsi teema
oli vaiitud kiimnesse, kuna
se! aasta! astuvad tédturute
ja otsivad vastust oma
kiisimuste!e paljud
tudengid. Kas parem on
ettevdtius voi patgatdo?

Kas avalik sektor vdi
erasektor? Kas tddd teha
kodus vdi valismaa!?

Peaks kiitma korral-
dajaid, sest lektorite ette-
kanded panid mdtted toodle
ja igauks sai endale kaaluka
professionaalse argumendi
oma karjaari planeeri-

miseks. Meie O&ppejoéud
Maris Zernand raéakis
maailma trendidest
personalipoliitikas. Osa-
lejad said teada, et tulevikus
tootajaid mitte ei otsita
mitme kandidaadi seast,
vaid koolitatakse valja. Oma
kdnes julgustas Peeter
Rebane konverentsi osa-
lejaid oma ideid reali-
seerima. Unistage ja viige
oma unistused taide. Oma
varvika kogemuste pd&hjal
selgitas ta, kuidas on
vBimalik unistus reaalsu-
seks muuta.

Gerly Tuisk, kes on CV
keskuse todvahendus- ja
kooli tuskonsultandina
tootanud, raadkis karjaari
planeerimise vajadusest,
hindamisstisteemidest ja
planeerimise kasust

olevikus.

Tiina Kalju raakis
riigipoolsete toetuste
saamisest alustavate
ettevdtete jaoks. Kiristiina
Ojuland kdneles poliitika
Uleskutsetest noortele.
Millised vdimalused on
noortel poliitikas?

Kristjan Lepik raéakis
valismaal téd6tamise
plussidest ja miinustest. Ta
soovitas kindlasti valismaal
kogemusi omandamas kaia,
kuid nentis, et Kkarjaari
arendamise véimalusi on
kodumaal palju rohkem.

Selline konverents
annab vdimaluse edukatelt
energiat laadida ja oma
motteid ellu viima hakata.
See on hea julgustus ja
maailmavaate avardaja.

Henri Jaanimé&gi ja Sten Varik, konverentsi kaaskorraldajad:

"Hindame konverentsi
taielikult kordaldinuks.
Esinejate valik oli igati
6igustatud, publikult
teenisid vdrdselt kdrge
hinnangu nii avaliku kui
erasektori esindajad. Oleme
onnelikud, et suutsime

tudengitele pakkuda
mugavat ja igati katte-
saadavat voimalust kuulata
oma ala tipptegijate
karjaéarialaseid nuandeid.

Loodame, et konve-
rentsist kujuneb igaaastane
traditsioon.

Uhtlasi tahaksime
avaldada tunnustust
kaijaarikeskuse juhatajale
Keijo Piikmannile, kelle
panus konverentsi korda-
minekuks oli kahtlemata
suurim.”

invitation to the Presentation on
Career Opportunities
in the

Management of International
Real Estate Portfolios

Joachim Stende”

Managing Director o/'Sartec Consulting OU

Time; Wednesday, 15.6.2005, 16;00
Place; Estonian Business School fB8SJ, Room 403

Ibpics;
-The Western European Rea! Estate Market and

the Role of the Baltic States
-Main Players; International Rea! Estate Funds,

Banks, Retai! Chains
-Motivation and Current Situation
-New Organisational Structures
-Career Opportunities
TheJobs; Topical Wbrk Description
-The Profile; laical Requirements
-Salaries and Future Prospects

Career Opportunities in the Management of
Internationa! Rea! Estate

Although a lot a media
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is where external

* Analytical thinking and acting
international

related disciplines.

attention has been given last year
in Western Europe to the
entrance of new member states to
the EU, the majority of real estate
market players in Western
Europe (and in particular in
Germany) is still rather
conservative with regards to
actual activities in the Baltic
states. This has a number of
reasons:

* Steady losses in the real estate
market in Germany throughout
the last 2-3 years

* Conservative traditions in the
real estate sector

* Negative experiences with real
estate activities in the former
9DR

There are only two groups of
players in the real estate market,
which are not following the
generally conservative approach.
These are on one hand large real
estate funds, on the other hand
retail chains. Both have different
reasons for their more aggressive
behaviour, however.

Large real estate funds in
Germany have a peculiar
problem for the last 2-3 years: on

money", as investors in Germany
-succeeding the crash at the stock
exchanges after 2001 - are acting
rather conservatively and only
trust in real estate funds as the
last resort. On the other hand, itis
- due to a similar, but delayed
decline in the real estate market
in Germany -basically impossible
to find attractive investment
objects in Germany anymore.
Therefore, large real estate funds
were forced to think globally
After a tour through Western
Europe (covering real estate
locations such as London, Paris,
Madrid, Lisbon etc.) the ,train" is
now moving through
Scandinavia; after stops in
Denmark, Sweden and, most
recently Finland, it is expected by
experts and professionals to be
reaching Estonia rather soon.

For this reason, large real
estate funds started to set up
organisational structures
covering Scandinavia and the
Baltic States as early as the
middle of last year. Soon they
found out that the required
qualifications were not available
on the German labour market.

recruitment companies, such as
Sartec Consulting OU, have been
involved in the recruitment
process. At the moment, the
funds are basically looking for
managerial positions on this
level.

A similar situation can be
found at large retailrs and project
developers in the retail business.
Retailers are much more aware of
the relevance of the Eastern
European and Baltic markets
than the real estate business in
general and have been starting to
look at the Baltic States at latest
in the middle of last year, while at
the same time preparing
organisational structures and
recruiting managerial positions.
So, although the motives are
different, the current situation in
both segments is quite similar.

However, this situation will be
changing soon, in the middle of
2005 at latest, when all relevant
managerial positions have been
filled. Recruitment will then have
to concentrate on the middle
management positions, which
are usually filled by graduates of
Business Administration or

A typical job description in * Some

this respect is the ~Assistant
Portfolio Manager", whose job is
characterised by

* Preparation, Negotiation and
Implementation of Buying and
Selling of Office Buildings in
several European countries,
focussing on Scandinavia and the
Baltic Region

* Real Estate Evaluation

* Buying of land plots, Contract
Management, Development of
Investment Strategies

' Project Coordination and
Project Management

* |dentification of attractive
objects, recommendations,
Preparation of respective
documents for the Management

The qualification profile of
potential candidates is

* Under 30
* Degree in Real Estate
Administration, Business

Administration or
(International) Economics

* Nice to have: work experience
(6 months to 1year) in real estate
business, potentially achieved
within some internship

experience

* Languages: Russian, English.
Nice to have: some German or
Swedish

* Soft skills: able to give
convincing presentations, strong
personality seriousness, able to
make contacts quickly reliability

Respective jobs are currently
offered by well known
international Real Estate
Management companies,
internationally operating banks
and insurance companies and
international funds companies.
Candidates can expect
* +/- 40 000,- EURO Salary per
year, depending on previous
work experience
* Excellent opportunities for
future career
* International activities

Moreover, Assistant portfolio
managers will be systematically
trained and educated in order to
fulfil tasks in the international
real estate business, with a
particular focus on Scandinavia
and the Baltic States.
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Miss University 2005 - tempokas
rannak 1iumaailima

Piret Hinnov BBL1
Pfret. hmnov@ebs. ee
Helen Koht BBL1
HeZen.A:07it@eb.s.ee

Klubis Terrarium valiti 21.
aprillil viiendat korda Miss
University Vdistlustulle astusid
kaunitarid kuuest Eesti korg-
koolist: Eesti Muusika-
akadeemiast, Sisekaitse-
akadeemiast, IT Kolled”ist,
Tallinna Tehnikatlikoolist,
Tallinna Ulikoolist ja EBSist.
Meie kooli esindas EBS Kaunitar
2005 Natalja Sutormina BBL
- 1. Sedakorda jagunes
esikolmik selliselt, et Il printsess
on Natalja Suurtee Infotehno-
loogia kolledZist, | printsessiks
valiti Inna Kondratjeva
Tallinna Tehnikadlikoolist ning
missikrooni palvis Piia
Kenapea, kes 0&pib Tallinna
Ulikoolis.

Kandidaadid pandi proovile
neljas voorus: videovoor, Zara
vabaaja-voor, Pompea pesuvoor,

Tigasmo pulmakleitide voor.
Peale selle tuli neidudel VIP
tsoonis eraviisliselt Zuriiliikme-
tega vestelda, publikule pakkusid
samal ajal meelelahutust
DanceActi ja E.T.A tantsijad.
Véistluse ]3Uriisse kuulusid
suurimate toetajate esindajad.

University traditsiooniliseks
auhinnaks on missi tool.

Meie EBSi kaunitaril oli
arvatavasti pisut raskem kogu
sellesse Miss University melusse
sisse elada, kuna temal oli vaid
Uks nadal ettevalmistumiseks
aega. PBhjuseks oli muidugi see,
et nadal enne sai Natalja alles
EBSi missiks. Selle tdttu ei olnud
meie kaunitari ka videoklippidel,
autodega piltidel ja veel mdnes
kohas.

Sellele vaatamata séras meie
Natalja tunduvalt Ule kdikidest
oma konkurentidest. Tahtis ei ole
ju vOit vaid osavott. Saime jallegi
tbestada, et EBSis kaivad vaga
ilusad tudrukud.

Miss University tulemused selgunud: Il printsess on Natalja Suurtee Infotehnoloogia kolledZist,
| printsessiks valiti Inna Kondratjeva Tallinna Tehnikaulikoolist ning missikrooni palvis Piia
Kenapea, kes &pib Tallinna Ulikoolis.

Kusimustele vastab EBS
Beauty 2005 - Natalja
Sutormina

Piret Hinnov, BBL-1
PLret. nmnov@eb$. ee

1. Mis ajendas Sind
osalema EBS Kaunitar 2005
valimistel?

Pigem kes! See oli Sirli, kes
vaatas mind suurte silmadega
kisides: ,, Ja miks sina ei osale?
Mine! Seal on vaga head
auhinnad," ja pilgutas silma. Siis
Utlesid ka teised tudrukud, kes
samal ajal ruumis olid , et ma
peaksin kindlasti osalema. Nii
paningi ennast kandidaatide
nimekirja. Aga mingit suurt soovi
ei olnud. Huvi tekkis hiljem.

2. Milliseks pidasid
voidulootusi?

Ma ei oodanud midagi. Laksin
puhtast huvist ning kogemuse
saamise eesmargil. Kindlasti oli
mingi ettekujutus ja lootsin nagu
iga osaleja, et saan vahemalt
esikolmikusse.

3. Millised tunded valda-
sid Sind laval olles?

Narvitsesin juba kella 6st,
kuid tuju oli superhea! Laval olles
ei ndinud ega kuulnud ma mitte
kedagi, vahepeal tundus, et olen
Klubis ainuke inimene. Maletan
seda vastikut valgust, mis paistis
silmadesse ja mul oli ainult Uks
soov: ,Palun lulitage keegi see
valgus valja!". Kindlustunne
tekkis alles 16pus, kui panin
O6htukleidi selga. Siiski oli peas
mdéte: ,Ehh...isegi kui midagi ei

saa, see oli tore (Uritus, tore
Uritus, tore dritus. Ara nérvitse.
K&ik on juba l&bi! Naerata....see
vastik valgus...huvitav, kus on
minu sdbrannad? Ahaa, siin te
olete kallikesed! Onneks."

4. Kuidas kommenteerid
vaidet, et elu ongi pidev
laval olemine?

Arvan, et elus tuleb pidevalt
millegi nimel pingutada.
Vahepeal peab tegema seda, mida
sinult oodetakse, mitte mida sa
hetkel teha tahaksid. Iga samm,
iga sbna loeb. Juhul kui midagi
laheb valesti, siis tuleb teistele
seda naidata niipidi, nagu oleks
see just , 0Oige". See on Uuks
omapdrane kunst, mida tuleb
eluaeg 6ppida.

5. Mida annab sulle EBS
Kaunitar 2005 tiitel?

MoOnusat tunnet annab! Pole
kunagi korraga nii palju
tahelepanu saanud. Kindlasti
andis see mulle ka uue
kogemuse, uue elamuse. Samuti
uhkusetunnet, et just mina olen
EBS kaunitar 2005, annab see ka
kindlasti.

6. Mida on vaja selleks,
etolla naiselik naine?

Minu meelest iseloomustavad
naiselikku naist 6rnus, peenus
ning pehmus. Ta on
harmooniliselt arenenud, ilus nii
valimuselt kui ka vaimselt,
isikupédrane ning seksikas.

7. Ndustud Sa viéitega, et

EBS on elustiil?

Ndustun! Algusest peale
tundsin ennast nagu kodus.
Atmosfaar koolis on tdesti
imeline: kdik tunnevad Uksteist,
on abivalmid, koos tehakse palju
ning on olemas Uhine eesmark,
mille nimel téétatakse. Juba see
tunne, et lahen kooli heas tujus
ning seal on lihtsalt ménus olla,
tdhendab minujaoks véaga palju.

8. Esindasid EBSi Miss
University 2005 valimistel.

Kuidas hindad antud
Uritust?
See oli vaga erinev EBS

Kaunitar 2005 dritusest. Juba
see, et iga tudruk oli juba vditjaja
esindas mitte iseennast, vaid oma
kooli. Korraldamise kohta ei saa
midagi halba delda  k&ik oli
tasemel. Pidevad e-mailid selle
kohta, et mis, kus ja millal
toimub. Ehkki tempo oli
meeletult kiire. Seejuures oli see
jallegi hea kogemus, sest leidsin
uusi tuttavaid ning avastasin
enda jaoks nii mdndagi uut ja
huvitavat.

9. Mida andis sulle
osalemine EBS Kaunitaril
20057

Nuud tean, mida ElI TOHI lava
peal olles teha! Show DVD
vaatamise ajal naersin nagu hull
enda dle! Kaitusin kohati nii
naljakalt ja kohmakalt, aga siis
tundus, et tegin ja Utlesin kdik
vaga ilusti ja digesti. Sain jalle

Natalja Sutormina

Uhe kogemuse vodrra rikkamaks.
Tulevikus ma kull ei tahaks
taolistest Uritustest osa vétta,
pigem korraldada vo6i labi viia.
Hakkasin enda eest rohkem
hoolitsema, pean silmas
kehahooldust, trenni, toitumist.

10. Mida
jargmise aasta kandidaati-
dele?

Olge julged ennast proovile
panema - vO@ite avastada enda

kohta palju uut ja huvitavat! lga
kogemus teeb teid rikkamaks,
olgu see hea vOi halb. Haarake
igast vOimalusest, mida teile elu
pakub, sest kunagi et tea, kuidas
ja kus see v@ib hiljem kasulik olla.

Ldopetaks valjendiga: "W/ien

soovitaksidiou reach for the .stars, you may

not gmte get them, butyou won't
come up w:th a Tmnd/uZ of mud
eUher" (Leo Burnett).
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A friendly look, a kindly smile, and life's worthwhile! That's what happens with party-animals!!!

EMDpean Business Ethics Network ESTONIAN BUSINESS
SCHOOL

EBS Ketikakeskus ja European Business Ethics Network (EBEN)
kutsuvad teid osalema kdrgetasemelisel rahvusvahelisel konverentsil

»Eetiling juhtimine. Eetilised valjakutsed majanduslikus,
poliitilises ja sotsiaalses reaalsuses."

16-18. juunil 2005

16. juuni Reval Hotel Ollimpia, Liivalaia 33, Tallinn
17-18. juuni Estonian Business School, Lauteri 3, Tallinn

Konverents keskendub juhtimisele ja eetilistele aspektidele juhtimispraktikas, erinevates riikides ja
Uhiskondades ule maailma. Meie eesmaérgiks on tuua kokku ettevtete juhid, valdkonna professionaali, Gppejoud
ja spetsialistid erinevatest riikidest, et vahetada kogemusi, teadmisi ja informatsiooni vastutustundliku juhtimise ja
ettevdtete moraalse arengu teemadel ning anda Eesti ettevdtete juhtidele vGimalus koguda praktilisi soovitusi ja
naited valdkonna professionaalidelt.

What a pity to have a brain of only 40 grams...

Konverentsi raames toimub marlaud juhtidele ja spetsialistidele, kus on v@imalik kohtuda mitmete nimekate
Euroopa eriala professionaalidega, eesmargina saada teavet erinevate lahenemiste kohta ja vastuseid oma
kiisimustele. Konverentsi iiheks peaesinejaks on Joan Dubinsky IMF-st ning kohal on EBENI president,
Dr. Heidi Hoivik. Konverentsi ajal toimuvad interaktiivsed 6pitoad. mille eesmérgiks on aidata kaasa praktiliste
kogemuste ja teadmiste vahetamisele.

Opitoas 17. juunil kell 14.30 —16.00 keskendume olukorrale Eestis, andes Ulevaate sellest, kuidas Eesti juhid
moistavad ja tajuvad ettevdtte vastutust. Opitoas tutvustatav pohineb neljal verivérskel (2005.a. kevadel) EBSi
tudengite poolt Eesti ettevotete jaarvamusliidrite seas labiviidud uuringul.

Konverentsil:
arutleme juhtimises esinevate probleemide seoste ile teadmusjuhtimisega,
rédgime partnerlussuhete olemusest ja selle seostest eetikaga,
tootajate arendamisest ja kaasamisest labi moraalse arengu,
ettevdtte ning riigi moraalsest arengust ja sellega seonduvatest véljakutsetest ning
juhtidest kui eetilistest eeskujudest ja konfliktireguleerijatest.

Konverentsil osalemise maksumus on 3900 krooni (kdibemaks lisatud), EBSikatele, tudengitele 2500.- krooni
ning sisaldab konverentsist osavottu kolmel paeval, materjale, I6unasdoki, kohvipause ja vastuvdttu Tallinna
Raekojas.

\ eel tdpsema info konverentsi kohta leiad www.ebs.ee
Registreerumine Berit Roosaar, berit.roosaarf<3),ebs.ee: tel. 665 1369
Meeldiva kohtumiseni.

Mari Kooskora
EBS Eetikakeskuse juhataja
man.kooskora”),ebs.ee tel: 665 1346

The best time to make friends is while travelling!
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